Notice to Participants in
The Imerys USA, Inc. Pension Plan (the “Plan”)
April 30, 2011
This is a legally required notice of the funding status of the Plan. The Plan’s funding target attainment
percentage (“FTAP”) was 80.35% as of January 1, 2010. As of January 1, 2009 the FTAP was 79.09%,
and as of January 1, 2008, the FTAP was 79.46%. This means that in each year, the Plan had already
accumulated that percentage of the money needed to pay all future benefits that have been earned by
Plan participants. As of December 31, 2010, the Plan had assets of approximately $40,959,774 (not
yet audited) and liabilities (consisting of the present value of benefits earned by participants) of
approximately $50,037,576. This liability amount is only an estimate and has not been certified by the
Plan’s actuary.
Historical Information on Assets and Liabilities of the Plan
Valuation Date
1/1/10
1/1/09
Total Plan Assets
$35,041,982
$28,327,581
Carryover or Credit Balance
$0
$0
included in Plan Assets1
Prefunding Balance included in
$0
$0
Plan Assets
Plan Liabilities
$43,609,027
$35,815,333

1/1/08
$35,121,410
$440,311
$0
$43,645,113

Participant Information: The total number of participants in the Plan as of January 1, 2010 was 1,883,
including 489 active participants, 566 retired participants receiving benefits, and 778 terminated
participants and beneficiaries entitled to future benefits.
Funding & Investment Policies: It is the policy of Imerys USA, Inc. (the “Company”) to make a
contribution to the Plan each year that is at least equal to the minimum amount required by Federal law.
As of December 31, 2010, all of the assets of the Plan were invested in a master trust investment
account. It is the investment policy of the Plan to invest all of its assets in a master trust. For
information about the investments of the master trust, contact the plan administrator at the address at
the bottom of this notice.
Annual Report: Copies of the Plan’s annual report are available from the US Department of Labor,
Employee Benefits Security Administration’s Public Disclosure Room at 200 Constitution Avenue, NW,
Room N-1513, Washington, DC 20210, or by calling 202-693-8673, or at www.efast.dol.gov. You may
also obtain a copy of the Plan’s annual report by making a written request to the plan administrator.
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The credit balance or carryover balance is a result of contributions made to the Plan for Plan years prior to 2008
in excess of the amount the Company was required to contribute. Those excess contributions may be used as a
credit against the Company’s obligation to make contributions in future years. The prefunding balance results
from excess contributions made for plan years after 2007, and can also be used as a credit against future
required contributions.

Benefits Guaranteed by the Pension Benefit Guaranty Corporation (“PBGC”): The PBGC is a
federal agency that guarantees pension benefits. Most benefits under the Plan are guaranteed by the
PBGC, but the following benefits are not guaranteed: (1) benefits that are not yet vested; (2) benefits
for which you have not met the age or service requirements; (3) certain death benefits; and (4) disability
benefits for participants who become disabled after the Plan terminates. If your benefit was increased
by an amendment to the Plan in the five year period preceding the Plan’s termination, a portion of that
increase may not be guaranteed by the PBGC. If you are entitled to a lump sum benefit of more than
$5,000 under the terms of the Plan, the PBGC may require you to take your benefit in the form of an
annuity (rather than a lump sum) if the Plan is not fully funded at the time the Plan is terminated. The
PBGC does not guarantee benefits in excess of $54,000 per year payable at age 65 (with reduced
amounts if benefits start earlier than age 65). This amount is indexed to inflation, and may increase
after 2011. Benefits that are not guaranteed will still be paid to the extent the Plan has sufficient
funds to cover those benefits in addition to the guaranteed benefits. For more information about the
PBGC and benefit guarantees, go to PBGC's website, www.pbgc.gov, or call PBGC toll-free at
1-800-400-7242 (TTY/TDD users may call the Federal relay service toll free at 1-800-877-8339 and
ask to be connected to 1-800-400-7242).
Information on File with PBGC: The Company was required to, and did, file certain financial
information about the Company and actuarial information about the Plan (in accordance with Section
4010 of the Employee Retirement Income Security Act) because of the funding status of the Plan and
other Plans maintained by the Company and related companies. The PBGC uses this information for
oversight and monitoring purposes.
Summary of Rules Governing Termination of Retirement Plans: The Company has no intention
of terminating the Plan. However, we are required by law to give you this explanation. When a
retirement plan has sufficient assets to pay all benefits that have accrued, it may terminate the plan
using a procedure called “standard termination.” In a standard termination, each participant’s benefit is
paid either by paying the participant a single lump sum equal to the value of his or her benefit, or by
buying an annuity policy from an insurance company that guarantees payment of the benefit when it is
due. If your benefit is worth more than $5,000, you have a right to have an annuity policy purchased for
you. Once your benefit is paid either in a lump sum or by purchasing an annuity policy, the PBGC
guarantee no longer applies.
If a plan does not have sufficient assets to pay the benefits that have been earned, the employer may
be able to apply for a “distress termination.” This is generally available only if the employer is unable to
remain in business unless the plan is terminated. In a distress termination, the PBGC will take over the
plan as trustee and pay all plan benefits that are guaranteed or funded with plan assets.
Under certain circumstances, the PBGC may take action on its own to terminate a pension plan. Most
terminations initiated by the PBGC occur when the PBGC determines that plan termination is needed to
protect the interests of plan participants or of the PBGC insurance program. The PBGC can do so if, for
example, a plan does not have enough money to pay benefits currently due.
Identifying Information: The employer’s federal ID number is 23-2617050. The plan number is 002.
The plan administrator is a committee, which can be reached care of: Imerys, Attn: Plan Administrator,
100 Mansell Court East, Suite 300, Roswell, GA 30076. Phone Number 770-645-3535.
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